
Understanding the CT Paid Leave Act
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Quarterly electronic payments 

due: 
(30 days after the end of the quarter)

Key Dates

January 1, 2021
January 1, 2022

Employer    

registration 
began

Employers began 

deducting contributions 
from employee wages      

(1/2 of one percent) 

Approved contributing 

employees, sole proprietors and 
self-employed individuals can 

begin receiving benefits for 

qualifying life events. 

November 2020

Private Plan            

Reviews for        
Employers

February –March 2021         

April 30, 2021

July 31, 2021
October 31, 2021
January 31, 2022

December 2021

Contributing 

employees, sole 
proprietors and self-
employed individuals 

can begin submitting 
applications for 

benefits.



Who is covered?

• Employers who have one or more 

people working in CT Including:

• Non-profits

• Private-sector employers with a 

unionized workforce

• Sole proprietors who choose to opt-

in*

• Self-employed individuals who 

choose to opt-in*

Who is not covered?

• The federal government

• The State of Connecticut, except 
as to “covered public employees”

• Municipalities, unless they have 
“covered public employees”

• Local or regional boards of education 
unless they have “covered public 
employees”

• Non-public elementary or secondary 
schools

Covered Employers

*Sole proprietors and self-employed individuals must stay in the plan for a minimum of three years.



Reasons for Leave

• Create or expand your family  - the birth of a child, or placement of a child 

with your family for adoption or foster care (aka “bonding leave”)

• Care for a family member with a serious health condition (aka “caregiver 

leave”)

• Care for your own serious health condition, including

• Serving as an organ or bone marrow donor 

• Pregnancy 

• Special leave to care for a family member injured in the military (aka 

“military caregiver leave”)

• Qualifying Exigency leave when a family member is called to overseas 

active duty

• Family Violence leave (CT only)



BENEFITS ELIGIBILITY
CT FMLA job-protected leave          

(as of 1/1/22)
CT PFML paid leave benefits                

(as of 1/1/22)

Employees have job-protected leave after 
three months of employment 

• Earned at least $2,325 in the highest earning quarter of 
the first 4 of the past 5 quarters (from 1 or more 
employers); 

• Have a qualifying reason for leave listed in the statute; 
and

• Has not exhausted leave time; and  

• No hours worked requirement Is either:
• Currently employed and working in CT; 
• Was employed and working in CT during the past 12 

weeks;  or
• A sole proprietor or self-employed individual who has 

opted to participate in the CT PFML plan.



LENGTHS OF LEAVE

•Up to 12 weeks in a 12-month period for all leave 
reasons except:

• Up to 26 weeks in a 12-month period for military 
caregiver leave

• Up to 12 days (in a calendar year) can be used for 
family violence leave

• Up to 2 additional weeks of leave for incapacity due 
to pregnancy



In 2022, 
the CT Family 
and Medical 
Leave Law will 
have an 
expansive 
definition of 
family member

• Will cover leave for caring for:

• a parent

• spouse

• son or daughter of any age 

• Sibling

• grandparent, grandchild, or

• An individual related to the employee by 
blood or affinity whose close association 
the employee shows to be the equivalent 
of those family relationships



Additional Resources





CT Paid Leave Information Resources

Employee Rights Poster Employee Rack Card

Employee Fact Sheet 

Employer Toolkit

Employee Paycheck Mailer

https://ctpaidleave.org/s/employer-landing-page?language=en_US
https://ctpaidleave.my.salesforce.com/sfc/p/
https://ctpaidleave.my.salesforce.com/sfc/p/
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FEmployer%20Toolkit%20accessible%205%2E2%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctpaidleave.my.salesforce.com/sfc/p/
https://ctpaidleave.my.salesforce.com/sfc/p/


EMPLOYER IMMEDIATE ACTION CHECKLIST:

11

Register

• www.ctpaidleave.org

ASAP

Contact

• Contact your payroll 
provider to be sure 
they are prepared to 
process wage 
withholdings and 
remit withholdings to 
the Paid Leave 
Authority Trust Fund.

Educate

• Educate your 
employees about the 
withholding with 
information you can 
find on the employer 
section of the 
website: For 
Employers | Employer 
Resources | Register 
Your Business 
(ctpaidleave.org)

Visit

• www.ctpaidleave.org
regularly for updates

https://ctpaidleave.org/s/employer-landing-page?language=en_US
http://www.ctpaidleave.org/


We’re Here For You!

• How to Reach Us
• Contact Us tab at 

ctpaidleave.org

• Helpful Resources
• Frequently Asked Questions
• Helpful Videos

https://ctpaidleave.org/s/contactus?language=en_US
https://ctpaidleave.org/s/frequently-asked-questions?language=en_US
https://www.youtube.com/channel/UCI77ghYG5cL60Zp307u4BRQ/featured?view_as=subscriber


THANK YOU!


