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Key Dates

Employersbegan
deducting contribution

from employee wages
(1/2 of one percent)

S

February —March 2021

Quarterly electronic payments

due:
(30 days after the end of the quarter)

Approved contributing
employees, soleproprietorsand
self-employedindividuals can
begin receiving benefits for
qualifying life events.

®
: January 1, 2021 T April 30, 2021
: ~ i July 31,2021 January 1, 2022
| : October 31,2021
. : January 31,2022 ;
Employ_er : Contributing
registration : employees,sole
began ! proprietors and self-
! employed individuals
; can begin submitting
: applications for
Prlv_ate Plan benefits.
Reviews for
Employers

545 CTPL



Covered Employers

Who is covered? Who is not covered?
« Employers who have one or more * The federal government
people working in CT Including: - The State of Connecticut, except
* Non-profits as to “covered public employees”

* Private-sector employers with a

S « Municipalities, unless they have
unionized workforce

“covered public employees”

 Local or regional boards of education

unless they have “covered public
« Self-employed individuals who employees”

choose to opt-in*

« Sole proprietors who choose to opt-
In*

* Non-public elementary or secondary

schools
345 CTPL

*Sole proprietors and self-employed individuals must stay in the plan for a minimum of three years.




Reasons for Leave

Create or expand your family - the birth of a child, or placement of a child
with your family for adoption or foster care (aka “bonding leave”)

Care for a family member with a serious health condition (aka “caregiver
leave”)

Care for your own serious health condition, including
e Serving as an organ or bone marrow donor
* Pregnancy

Special leave to care for a family member injured in the military (aka
“military caregiver leave”)

Qualifying Exigency leave when a family member is called to overseas
active duty

Family Violence leave (CT only)

% CTPL



BENEFITS ELIGIBILITY

CT FMLA job-protected leave

(as of 1/1/22)

CT PFML paid leave benefits
(as of 1/1/22)

Employees have job-protected leave after
three months of employment

Earned at least $2,325 in the highestearning quarter of
the first 4 of the past 5 quarters (from 1 or more
employers);

Have a qualifying reason for leave listed in the statute;
and

Has not exhausted leave time; and

* No hours worked requirement Is either:

Currently employed and workingin CT;

Was employed and workingin CT during the past 12
weeks; or

A sole proprietoror self-employedindividual who has
opted to participatein the CT PFML plan.

o LIPL



LENGTHS OF LEAVE

*Up to 12 weeks in a 12-month period for all leave

reasons except:
*Up to 26 weeks in a12-month period for military
caregiverleave
*Up to 12 days(in a calendaryear) can be used for
family violence leave
* Up to 2 additional weeks of leave for incapacity due
to pregnancy




In 2022,

the CT Family
and Medical
Leave Law will

have an

Will cover leave for caring for:
a parent

spouse

son or daughter of any age
Sibling

grandparent, grandchild, or







@ @ https://ctpaidleave.org/s/?language=en_US
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Home The Process v Contact Us AboutUs Resources News Events

LANGUAGE SELECTOR: English Espanol

A Stay Informed about coronavirus (COVID-19): Connecticut residents are urged to take precautions to prevent the
spread of COVID-19. For the latest information, visit ct.gov/coronavirus.

Register Your Business

Employer registration is now open. Select the
button below to learn the steps and process. If you
are using Internet Explorer, please switch
browsers before getting started.

Employee payroll deductions begln on January 1, 2021

Paid Leave benefits become available starting January 1, 2022
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Key Dates

Qualifying Reasons For Leave

i p o 12 weeks of

tobegin

ina 12-month period, with certain

ithholdif I halfof

one percent of each paycheck (0.5%).tothe CT
Paid Leave (CTPL) Authorty trust Fund.

JANUARY 1, 2022 Covered employees
become el ble for paid leave

exceptions.
Starting or Expanding a Family

bond with. Hid—by birth

Employee Eligibility

y birth, sdoptin,or
Fasterpacement_Forseiousheath conditons
resulingn Peapacitation during pragrency,
covered employees may qualfy or two (2)

i Fpsid e

Allemploy
covered under the CTPL program.

Covered employees are eligblefor CTPL program
benefitsiFthey have:

+ Emedwsgesofatlesst 2305 nthehighest

Personal or Family Health Needs

To scress  serous personal o Family
healthcondition Those serving as a0 organ

quarkerin the first four of

raczive CTPL benefits.

complated quarters; znd
+ Are cwrrently employed OR have been employed L
within the last 12 weeks. Impact of Family Violence

“Uioaized emplapees of the Stae of Connectiat and Employees impacted by Family violence may
paltie, | be eligible ta receive CTPL beneit toseek
‘ =X medicalor care o seek care f
, o relocate, or

bolidy b participate ivil or criminal proceeding
| Benefits for these

e
“nind"payments.
Benefit Rates

Benefit rates* will be equal bo 95% of zn employee’s
average weekly wages if the wages are less than

reasons are limited to 12 days.

Miltary Specific

Tocare for a Famiy member who's njred
while o active duty or o adchessspeccissues

orequal tothe CT minimum wage multplisdby 0.
H e 1 i o 2

o - |

by 40, h rate willbe 95% of
the employee’s aerage weekly wage up o the CT
inimumwage multislied by 40PLUS 60% o the
amountthe average weekly wage exceeds the CT

Download the Factsheet

. E For
capped at 60 Emes the CT minimum wage. T Paid Leave, aucess the Emplayee:
Factsheet at www.ctpaidleave.orgor

The banefik rate i capped at 60 times the CT scan the code below.

minimum wage.

Forreference:
* (T minimum wage multiphisd by 40 will be equai o $520
in Sty 202, increasing 12 5560 o Jly 1, 2620,
‘and $600an June 1, 2023
* (T minimum wge multipisd by 60 il be equai o $780
weeklyin Jamary 2022 icreasing to $840 co July 1, 2022,
and$900ce e 1, 2055

may bereduced frevence i inafficient

Scanwithyour smart Rcade
reader

g s s i e o
el bk o Mot T M6 8

Employee Rights Poster

CT Paid Leave Information Resources

ﬁﬁ Connecticut Paid Leave

for emplayees

Bringing Peace of Mind To Your
Home, Family, and Workplace

The Faid Family and Medica| Leave Act (PFMLA)
offers Connecticut workers the oppertunity to take
time bo attend to personal and Family hezlth nesds
without worrying about lostincome.

The funding to support the CT Paid Leave (CTPL)
program comies in the form of employee payroll
deductions of onehalf of ane percent (0.5%)
These payroll deductions begin January 1, 2021,

Covared employees become eligible for paid lezve
benefitz beginning January 1, 2022.

Covered emplogees qualify for up to
12 weeks of paid [eave benefits for
the following reasons:

A Starting or expanding a family. For
incapacity during pregnangy, two (2)
additional weeks may apply.

Personal or family health needs.

court proceedings, support services, and

professional care

To care for a family member wh is injured

while on active duty or to address spedific issues
relating bo a fomily member's call ko active duty o
active duly in the armed forces

v
['a Victims of Family violence for relocation,
¢

Employee Rack Card

Employer Toolkit

W25

Connecticut

Y2539 Paid Leave

In January, 2021, you
will notice 3 change in
your paycheck

6000

Keep up to date with @CTPaidLeave

Employer Toolkit

The funding to support the CT Paid Leave program will come in the form
of employee payroll deductions beginning January 1, 2021. The most you
will contribute is up to one-half of one percent (0.5%) of your total wages,
up to the Social Security wage contribution rate that is set by the federal
government.

To estimate how much will be deducted every pay period
to support CT Paid Leave, use the contribution estimator
found at ctpaidleave.org oruse your smart phone/QR
code reader to scan the QR code provided and scroll to the
bottom of the page.

i

Your payroll contribution will be pooled into a single trust managed by the

State Treasurer. This trust will be used for distributing family and medical leave
comp ion to covered employees, paying the costs of the authority, educating
and informing the public about the program and paying the costs of administering
the trust. Paid leave benefits begin January 1, 2022.

Employee Paycheck Mailer

> fuide for Emplogees

U Connecticut Paid Leave

Employee Fact Sheet

CTPL


https://ctpaidleave.org/s/employer-landing-page?language=en_US
https://ctpaidleave.my.salesforce.com/sfc/p/
https://ctpaidleave.my.salesforce.com/sfc/p/
https://ctgovexec.sharepoint.com/sites/CTPaidLeaveEngagement/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material%2FEmployer%20Toolkit%20accessible%205%2E2%2Epdf&parent=%2Fsites%2FCTPaidLeaveEngagement%2FShared%20Documents%2FCreative%20Material
https://ctpaidleave.my.salesforce.com/sfc/p/
https://ctpaidleave.my.salesforce.com/sfc/p/

EMPLOYER IMMEDIATE ACTION CHECKLIST:

Register

e www.ctpaidleave.org
ASAP

Contact

e Contactyour payroll

provider to be sure
they are prepared to
processwage
withholdings and
remit withholdingsto
the Paid Leave
Authority Trust Fund.

Educate

e Educate your

employees about the
withholding with
information you can
find on the employer
section of the
website: For

Employers| Employer
Resources | Register

Your Business

(ctpaidleave.org)

Visit

e www.ctpaidleave.org

regularly for updates
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https://ctpaidleave.org/s/employer-landing-page?language=en_US
http://www.ctpaidleave.org/

IZ\ We're Here ForYou!

(\O * How to Reach Us
() * Contact Us tab at
ctpaidleave.org

* Helpful Resources
* Frequently Asked Questions
* Helpful Videos

s CTPL


https://ctpaidleave.org/s/contactus?language=en_US
https://ctpaidleave.org/s/frequently-asked-questions?language=en_US
https://www.youtube.com/channel/UCI77ghYG5cL60Zp307u4BRQ/featured?view_as=subscriber




